
 

 

4.1    The provider documents, using multiple measures that program completers contribute to 

an expected level of student-learning growth. Multiple measures shall include all available 

growth measures (including value-added measures, student-growth percentiles, and student 

learning and development objectives) required by the state for its teachers and available to 

educator preparation providers, other state-supported P-12 impact measures, and any other 

measures employed by the provider.  

Completer Surveys are administered the year following a candidate’s graduation from the 

program. The Spring 2019 Completer Survey (15 respondents) polled candidates who completed 

in Fall 2017 and Spring 2018, while the Fall 2019 Completer Survey (16 respondents) polled 

candidates who completed in Fall 2018 and Spring 2019. These completers/graduates have had 

experiences working as the teacher of record with students either as fully or provisionally-

certified teachers. The surveys provide information on (1) the strength of program completers 

and their acquired knowledge, professionalism, collaboration, and teaching skills; (2) the 

effectiveness of program completers and how students' in their classrooms perform in the 

learning environment, and; (3) strengths and weaknesses of the program completers as evaluated 

by their supervisors/administrators (principal, assistant principal or other supervisors). The open-

ended question at the end of the survey provides an opportunity for completers to discuss any 

achievements or promotions gained. 

Specific survey questions related to this component are the following: 

• Question 5 - As a graduate of the TE program, in general how well prepared are you to 

teach students from diverse learning, cultural, and language backgrounds? 

Graduation Term Very Well Prepared Somewhat Prepared 

Fall 2017/Spring 2018 87.5% 12.5% 

 

• Question 1 - Please rate the overall quality of the Teacher Education program in 

preparing you for being a classroom teacher 

Graduation Term Very Good Good Fair 

Fall 2018/Spring 2019 53.33% 26.67% 20% 

 

4.2    The provider demonstrates, through structured validated observation instruments and/or 

student surveys, that completers effectively apply the professional knowledge, skills, and 

dispositions that the preparation experiences were designed to achieve.  

Specific survey questions related to this component are the following: 

• Question 1 - In your coursework, how often did you cover teaching and classroom 

strategies that are responsive to needs of culturally/racially (Black, Hispanic) diverse 

students? 

• Question 4 - How much did your field experience placements expose you to students with 

diverse learning needs? 

Graduation Term Question Frequently Sometimes 

Fall 2017/Spring 2018 1 68.75% 31.25% 



 

 

 

Graduation Term Question A Great Deal A Lot A Moderate 

Amount 

Fall 2017/Spring 2018 4 75% 12.5% 12.5% 

 

• Question 3 - Please rate the quality of classroom behavior management strategies that 

you learned in the Teacher Education program. 

• Question 5 - Please rate how well you were prepared to be a professional, to work well 

with colleagues, administrators and families. 

Graduation Term Question Very Good Fair Some 

Fall 2018/Spring 2019 3 46.67% 40% 13.33% 

  

Graduation Term Question Well Prepared Fairly Well 

Prepared 

Not at all 

Prepared 

Fall 2018/Spring 2019 5 86.67% 6.67% 6.67% 

 

4.3. The provider demonstrates, using measures that result in valid and reliable data and 

including employment milestones such as promotion and retention, that employers are 

satisfied with the completers’ preparation for their assigned responsibilities in working with P-

12 students.  

Employer Satisfaction Survey results provide additional evidence of our completer's impact and 

mastery of the knowledge, skills, and dispositions as aligned with relevant standards. The Spring 

2019 Employer Survey (5 respondents) polled employers of candidates who completed in Spring 

2018; the Fall 2019 Employer Survey (10 respondents) polled employers of candidates who 

completed in Fall 2018; and the Spring 2020 Employer Survey (3 respondents) polled employers 

of candidates who completed in Spring 2019. The analysis of the data from the Employers' 

Satisfaction Survey indicates that all of the responders have a positive perception of our 

candidates' being strongly prepared in all areas as measured by relevant standards.  

Graduation Term Very Good Fair Some 

The teacher understands learner needs as demonstrated by lesson plan development and 

delivery 

Spring 2019 80% 20%  

Fall 2019 80% 20%  

Spring 2020 67% 33%  

The teacher responds to differences in learner potential by adapting lessons based on 

achievement level (differentiating) 

Spring 2019 80 20  

Fall 2019 90% 10%  

Spring 2020 100%   

The teacher relates well to students and uses effective classroom management strategies 

to manage student interactions with each other 

Spring 2019 60% 20% 20% 

Fall 2019 60% 20% 20% 



 

 

Spring 2020 67% 16.5% 16.5% 

The teacher behaves professionally with supervisor, colleagues and parents 

Spring 2019 100   

Fall 2019 90% 10%  

Spring 2020 100%   

The teacher develops creative strategies to engage students’ interests in subject being 

taught 

Spring 2019 80 20  

Fall 2019 100%   

Spring 2020 100%   

The teacher effectively uses available technology in the teaching and learning process 

Spring 2019 100   

Fall 2019 90% 10%  

Spring 2020 100%   

The teacher has had a positive impact on student performance overall during his/her 

tenure at this school   

Spring 2019 80 20  

Fall 2019 80% 10% 10% 

Spring 2020 67% 33%  

 

In addition to responding to items on the Employers' Satisfaction Survey, employers were given 

the opportunity to provide additional comments. Of the employers who completed the survey, 

some of the comments were: "Excellent hire!"; "It was a pleasure working with the graduate." 

"She is technically competent; has effective human relations skills and conceptual skills to lead 

and support student academic success."  

4.4    The provider demonstrates, using measures that result in valid and reliable data, that 

program completers perceive their preparation as relevant to the responsibilities they confront 

on the job, and that the preparation was effective.  

Specific survey questions related to this component are the following: 

• Question 3 - Students in your classroom may have varied learning needs, some may be 

identified as needing Special Education services, some may be Gifted or High Ability, or 

others may be English as a Second Language (ESL) students. How prepared do you feel 

you are to work with students of varied learning needs in these groups? 

Graduation Term Very Well Prepared Somewhat Prepared 

Fall 2017/Spring 2018 75% 25% 

• Question 2 - Please rate the quality of classroom instruction in the Teacher Education 

program in preparing you to understand instructional strategies to be used with most 

students. 

• Question 4 - Please rate how prepared you were to work with diverse students (students 

from different racial/ethnic backgrounds, culturally diverse, low income students, Special 

needs students, ELL students). 



 

 

Graduation Term Question Very Good Good Some 

Fall 2018/Spring 2019 2 40% 40% 20% 

Fall 2018/Spring 2019 4 66.67% 20% 13.33% 

 

Respondents were also provided space to respond to an open-ended question regarding the 

strengths of the Teacher Education program and any areas needing improvement. Most 

remarkable were alumni responses to questions regarding preparedness to work with diverse 

students and as a professional with colleagues, administrators and families.  

While many skipped the open-ended question, one detailed response indicated the following: 

Teaching is one of the hardest professions because each cohort or class you teach presents its 

own set of challenges and it is hard to be 100% prepared. There were many things I learned 

being in the Virginia Union University Education program. However, I do think there are many 

ways in which the program could improve to be stronger. During the program I learned many 

ways to use technology in my classroom and frequently draw on some of the differentiation 

strategies. I learned a great deal on how to support our higher achieving students in the 

classroom and how to implement developmentally appropriate tasks. The program could be 

more successful by adding more opportunities to be in the field learning alongside exemplary 

teachers who unpack lessons and their components and really define what is a successful lesson, 

and how to measure student success. Reflecting on my first year teaching I found it challenging 

to effectively implement strategies listed in an IEP and 504 plan in my classroom. I am very 

excited to hear about all of the wonderful things are happening at VUU. I hope that you continue 

to keep alumni in the loop. Thank you. 

Exhibits: Completer Survey and Results; Employer Satisfaction Survey and Results 

 

 

 

 

 


